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Why



where products
materials come from?



where products
materials go after use?



material scarcity resource
dependency
the circular transition



It begins at the start of a system.



insight. skills tools



to think beyond products
materials
processes value chains connect

through entire systems



product. systems
innovation, beyond
circular change



You'll apply it real cases
real companies



across entire systems and value-chains



strategies
in real-world practice



Lead change



RENEWABLES FINITE MATERIALS
RENEWABLES FLOW MANAGEMENT STOCK MANAGEMENT

o

PARTS MANUFACTURER

oo

PRODUCT MANUFACTURER

ool

SERVICE PROVIDER

NG/COLLECTION'

BIOCHEMICAL
FEEDSTOCK

REGENERATION BIOSPHERE RECYCLE

REMANUFACTURE

REUSE/REDISTRIBUTE

BIOGAS
CASCADES MAINTAIN/PROLQ

ANAEROBIC
DIGESTION

COLLECTION COLLECTION

EXTRACTION OF
BIOCHEMICAL
FEEDSTOCK?

1Hunting and fishing e
2 Can take both post-harvest and post-consumer waste as an input .7 b T

SOURCE v v

Ellen MacArthur Foundation )

Circular economy systems diagram (February 2019) MINIMISE SYSTEMATIC

www.ellenmacarthurfoundation.org LEAKAGE AND NEGATIVE IE:bIDENNDxagANRTHUR
Drawing based on Braungart & McDonough, EXTERNALITIES

Cradle to Cradle (C2C)



Future jobs

Source, World Economic Forum, Future of Jobs Report 2025

FIGURE 3.4 | Skills on the rise, 2025-2030
Share of employers that consider skills to be increasing, decreasing, or remaining stable in importance. Skills are ranked based on net Fl G U RE 3 . 6 Core Ski“S in 2030
|ncre.ase, _Wmh s the dlff.erehce between the share of employers that consider a skill category to be increasing in use and those that Share of employers considering skills to be a core skill in 2025 and share of employers expecting skills to increase in importance by 2030.
consider it to be decreasing in use.
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Source Note
World Economic Forum, Future of Jobs Survey 2024.

i Stable use

Share of employers surveyed (%)

= Increasing use

Source

World Economic Forum, Future of Jobs Survey 2024.

The Future of Jobs Survey uses the World Economic Forum's Global Skills Taxonomy.

mm Cognitive skils == Engagement skills == Ethics = Management skills

W Physical abilities ~ ®m Self-eficacy = Technology skills = Working with others

Note

Bold lines represent the median values across all skills.

The Future of Jobs Survey uses the World Economic Forum's Global Skills Taxonomy.



Circular & Systemic Designer
Service Designer
Circular Economy / Design Futures Researcher
Circular Innovation Consultant

Sustainability Experience Designer
System Designer
Circular Business Designer

Director Circular Experience Strategy
Head of Service & System Design
Chief Experience Officer
Head of Transition Design / Circular Transformation

howest



PRACTICAL

Certificate

Certificate of successful participation



PRACTICAL
1 year program on campus
Semester 1/ impact track semester1+ 2

Postgraduate CSD

Example timetable (phase 1)

09.00 am -10.30 am

MONDAY

10.45am-01.30 pm

01.30 pm-03.00 pm

03.15pm-04.30 pm/05.00 pm

Research skills & circular futures

Studio /small case

Studio /small case

TUESDAY

Circular & Systemic design

Circular & Systemic design

industry and expertinsights

industry and expert insights

on campus

on campus

WEDNESDAY

Studio /small case/own time

Studio /small case/own time

Studio /small case/own time

Studio /small case/own time

THURSDAY FRIDAY

Future Proof skills / Tracks

Future Proof skills / Tracks

Future Proof skills / Tracks

Future Proof skills / Tracks

on campus




1 year program on campus & in company

Postgraduate CSD

Example timetable (phase 2)

09.00 am -10.30 am

10.45am-01.30 pm

01.30 pm -03.00 pm

03.15pm-04.30 pm /05.00 pm

MONDAY
Studio / big case /internship

Studio /big case / internship

Studio / big case /internship

Studio / big case /internship

TUESDAY
Studio / big case /internship

Studio / big case /internship

Studio / big case / intemnship

Studio / big case /internship

WEDNESDAY
Studio / big case /internship

Studio / big case /internship

Studio / big case /internship

Studio / big case /internship

THURSDAY
Studio / big case /internship

Studio / big case /internship

Studio / big case /internship

Studio / big case /internship

FRIDAY

on campus






FOCUS ON COMPANIES

« Co-creative approach: 10-12 companies

« Tandem team: 2 participants — a company
representative with either a strategic or design profile,
paired with a student from the Postgraduate Programme
in Circular and Systemic Design.

«  Workshops: Two half-day workshops and one full-day
workshop, with online guidance and coaching in
between. Total duration: 6 weeks.

« Trainers: Act as coaches and educators rather than
consultants.

« Cost for the company: Participation in the CIRCO Track
is included as part of the company-based project o
placement in Semester 2.



Return logistics

Gem onderhoud ratie ndaardisatie com Objective; retrieve
..n-a-k-':ﬂ-—-—--—!'u" ?.__?;..:.__..!L_.ﬂ!” products after use

Sorting and Re-sell

Chain design

e . assessing Objective; selling
Py A= Duurzaamheid Demontage en Objective; creating Ffoduotthat Last P’°"t"/°r:1’:::;:f"°"
e e O o bt Business_ ot Pagemteny on et ot Ontwerp- m the highest value
o0 een lange everadus & . RS .
e prroee tmgerman. (5 ot bt ket per individual item
sha Pty  orocuct
modellen E=— tegieén ey
_.--“_

Value creation
Objective; processing
item to retain value

Hechting en vertrouwen Aanpasbaarheid en
Ot ety ettt i it opwaardeerbaarheid P q
T oty i ot o g Organisation Finance
Objective; coordinating and :€ Objective; creating financial
organising chain activities coverage for all activities

CIRCULAR
SYSTEMIC
DESIGN

howest




PRACTICAL
1 year program on campus
Semester 1/ full track / €1850

Postgraduate CSD

Example timetable (phase 1)

09.00 am -10.30 am

MONDAY

10.45am-01.30 pm

01.30 pm-03.00 pm

03.15pm-04.30 pm/05.00 pm

Research skills & circular futures

Studio /small case

Studio /small case

TUESDAY

Circular & Systemic design

Circular & Systemic design

industry and expertinsights

industry and expert insights

on campus

on campus

WEDNESDAY

Studio /small case/own time

Studio /small case/own time

Studio /small case/own time

Studio /small case/own time

THURSDAY

FRIDAY

Future Proof skills / Tracks

Future Proof skills / Tracks

Future Proof skills / Tracks

Future Proof skills / Tracks

on campus




1 year program on campus & companies
core frack

Postgraduate CSD

Example timetable (phase 1)

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
09.00 am -10.30 am Circular & Systemic design Studio /small case / own time
10.45am-01.30 pm Circular & Systemic design Studio /small case /own time
01.30 pm -03.00 pm Studio /small case industry and expert insights Studio /small case /own time
03.15pm-04.30 pm /05.00 pm Studio /small case industry and expert insights Studio /small case /own time

on campus



beyond the product
and drive real circular change?
howest.be/csd



Ever wondered
where products @

O
and materials > (

come from?
postgraduate circular and systemic design postgraduate circular and systemic design

howest.be/csd howest.be/csd

/
i \

postgraduote circular and systemic design postgraduate circular and systemic design

howest.be/csd howest.be/csd

Ever wondered
where products
and materials
go after use?

SYSTEMIC



The circular transition needs bold creatives,
the ones who connect the dots and
aren't afraid to reimagine the system.

SOUND LIKE YOU?

Postgraduate
Circular and
Systemic Design

howest.be/csd

howest

university o; applied sciences

WHAT WILL YOU LEARN

Circular design doesn't start at the end of a product's
life. It begins at the start of a system. You'll learn to
think beyond products, understanding how materials,

processes and value chains connect, and how every
design decision ripples through entire systems. You
won't just study it. You'll apply it, working on real
cases, with real companies.

FOR WHO
For designers in product, systems

or innovation. Ready to go beyond
the product and drive real circular
change? howest.be/csd

howest

universty o; applied sciences




&

Julie. Bruggeman@howest.be



Thank you!

DESIGN



